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Spurious Agreement With Market Street Railway 
Is Unanimously Repudiated by Labor Council 


throats of approximately two hundred and 

fifty delegates to the San Francisco Labor 
Council last Friday night approved the report of 
the executive committee repudiating the so-called 
agreement between the Market Street Railway and 
Division 1004 of the Amalgamated Association of 
Street and Electric Railway Employees of America. 

Not a single voice was raised in support of the 
amazing “agreement,” nor a single vote recorded 
against the committee report. 

lhe document, made public in the daily press 
on April 26, which was the first intimation on the 
part of officers and members of the Council that 
negotiations between the street railway company 
and the representative of the international union 
had been in progress, was the subject of an 
investigation carried on for two weeks by the 
executive committee by order of the Labor Council. 

After the report was laid before the Council and 
had been read in full by Secretary John O’Connell, 
Delegate West was recognized and discussed the 
agreement at length. He analyzed its various fea- 
tures and at the conclusion of his remarks drew 
the picture of a bald-faced plan to hoodwink the 
forces of organized labor and the general public 
by a bold attempt to countenance the open shop 
under the guise of union recognition and to put 
over an agreement which would practically make 
union labor a party to foisting the one-man car 
system and increased fares upon the City of San 
Francisco, 

That he voiced the unanimous sentiments of the 
delegates was evident from the fact that not a 
delegate present was willing to sponsor the “agree- 
ment” and he left little unsaid in favor of the 
committee report. The result was the unanimous 
vote by which the report was adopted and the 
“agreement” repudiated. 

The following is the complete report of the 
executive committee on the subject: 


COMMITTEE REPORTS ON MEETING 


REPORT OF THE EXECUTIVE COMMITTEE, IN 
RE AGREEMENT BETWEEN THE MARKET 
STREET RAILWAY COMPANY AND DIVISION 
1004, AMALGAMATED STREET ELECTRIC 
RAILWAY EMPLOYEES OF AMERICA. 


Monday evening, May 7, 1934. 


Tn above matter, Brother George Durand, tenth 
vice-president of the International Union, appeared 
in behalf of Division 1004, and the executive board 
of Division 518 was also present. The following 
Proceedings were had: 

Secretary O’Connell read his letter to President 
Wid, Mahon, bearing date of May 2, 1934, stating 
that up to date the Council had received no other 
information than that appearing in the public 
Press, and had been unable to secure the attend- 
‘nce of Brother George Durand before the com- 
Mittee; that according to the press information 
the purported agreement did not change the com- 
Pany union already organized or the hour and wage 
onditions existing on the Market Street Railway 
is to the recognition of Division 1004, wherefore 
request was made upon President Mahon to with- 
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hold his approval of the aforesaid agreement until 
full information be had. 

On May 7 the following telegram was received 
and read to the Executive Committee: 


MAHON WITHHOLDS APPROVAL 


Your letter May 2 at hand. I assure you there 
is no secret understanding between this interna- 
tional organization and the Market Street Railway 
Company. The approval of the proposed agree- 
ment will be withheld until you can make a 
thorough investigation. Have instructed Vice- 
President Durand to go before your committee and 
make full explanation and to read my _ letter of 
instruction that was sent to him on March 20. 
Please keep me advised. W. D. MAHON. 

Brother Durand thereupon read to the committee 
his instructions from President Mahon, bearing 
date of March 20, 1934, copy of which is attached 
to this report. From said instructions the follow- 
ing extracts are made, to wit: pases 
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. I (Mahon) fully appreciate the situation in San 
Francisco. If this company (the Market Street 
Railway) settles and an agreement is established 
they want to be placed in a position where they 
will have the co-operation and sympathy of labor 
and the public, and that is the situation that must 
be looked to in the making of an agreement. We 
must have confidence and respect of the entire 
labor movement and the public in the making of 
an agreement and this whole procedure, in my 
opinion, would have to be open and aboveboard. 
The course that would have to be pursued would 
be that the members of our association there would 
outline and present through their properly au- 
thorized committee an agreement for the com- 
pany’s consideration and acceptance. The company 
has the right to offer any proposition or suggestion 
that they may have in the making of an agreement, 
and to have the agreement worked out in the 
regular way in which agreements of this kind are 
worked out, so that it would be thoroughly under- 
stood by organized labor and approved of by the 
majority of the membership of our organization. 


OFFICIAL COUNSELS FRANKNESS 


The main thing in the establishing and building 
up of an agreement that will establish harmony 
between two forces of this kind is frankness, and 
in this case we must be absolutely frank with our 
membership and with everyone interested, directly 
or indirectly, and I would suggest that you have 
further discussions with them after receiving this 
letter, and give me their views clearly upon this 
matter, 

Brother Durand thereupon proceeded to read the 
agreement entered into with the Market Street 
Railway Company and Division 1004, approved by 
him, a copy of which accompanies this report. The 
following is a brief analysis of the said agreement: 

Section 1 is entitled, ‘‘Purpose of Agreement,” 
and contains five subdivisions—(a) to provide satis- 
factory service to the public, (b) to recognize the 
principle of collective bargaining with members of 
the union, (c) to safeguard the property and in- 
terests of the company, (d) to enable the company 
to best cope with the rapidly changing economic 
conditions in the transportation business for the 
mutual advantage of the company and its em- 
ployees, (e) to provide the best working conditions 
for the employees of the company “consistent with 
the foregoing.” 

Section 2 prescribes that the agreement applies 
to platform men and shopmen. 


REPRESENTATIVES NOT RECOGNIZED 


Section 3 recognizes the union in the following 
language: 

The company fully recognizes the union as pro- 
vided in this agreement, and will meet and treat 
with its properly accredited officers and committees 
on all questions or grievances arising during the 
life of this agreement. There shall be no interfer- 
ence in the affairs of the union or of the company 
in relation to any matter connected with this 
agreement or by any person or persons not mem- 
bers of union, and no one not a member of union 
shall be selected by the union to represent them 
in any dealings with the company in relation to 


any matter connected with this agreement, except 
the certified public accountant hereinafter re- 
ferred to. 


Section 4 is entitled, “Union Membership Per- 
mitted,” and reads: “The company agrees that all 
platform and shopmen who are eligible to mem- 
bership in the union may be members of the union 
in good standing.” 

Section 5, entitled “Check-off,’ provides that at 
the written request of any employee of the com- 
pany who is a member of the union, the company 
agrees to deduct from his wages all dues and 
special assessments of the union. The section con- 
tains the regulations to be observed in carrying 
out this check-off system, and exempts the com- 
pany from any responsibility on account of so de- 
ducting and paying over such deducted wages to 
the union, which assumes the said liability. 


THAT PROFIT-SHARING PLAN 


Section 6 is entitled, “Wage Agreements Between 
Company and Union,” and is the elaborate set-up 
provided for profit-sharing in lieu of wage agree- 
ments, the employees, union as well as non-union 
employees, to be entitled to share additional com- 
pensation out of profits from operation, after cer- 
tain costs and interest have been deducted from 
the yearly receipts of the company. The first 
clause of this section reads: 

First—During the life of this agreement, which 
shall be deemed a continuous contract (to be re- 
opened, however, every three years or less as here- 
inafter recited for adjustment of percentage of net 
profits hereinafter referred to), and be in full force 
and effect for a period of nine years and eight 
months from the date hereof, the company agrees 
to and with the union to pay part (hereinafter 
expressed in percentages) of the annual net profits 
of the company as additional compensation to all 
of its employees, whether members of the union 
or not, excepting, however, the officers, department 
heads and superintendents. The said percentages 
of net profits for the first two years and eight 
months of this agreement shall be 55 per cent; 
the said percentage for the next succeeding three 
years shall be not less than 55 per cent nor more 
than 57 per cent; the said percentage for the next 
succeeding two years of the life of this agreement 
shall be not less than 57 per cent nor more than 
58% per cent; and the said percentage for the 
remaining two years of the life of this agreement 
shall be not less than 5842 per cent nor more than 
60 per cent. 

Clause two defines the term “net profits,” and 
recites the deductions to be made from annual 
gross receipts. Among such deductions, aside from 
costs of operation, including salaries, wages, elec- 
tric energy, street paving, costs of injuries and 
damages, the following items are to be first de- 
ducted before any profits may be realized, to wit: 

(a) Interest on the bonds of the company out- 
standing in the hands of the public, and in the 
sinking fund, required by the deed of trust on the 
company’s properties; (b) interest on bank loans 
and other interest-bearing indebtedness, including 
unpaid power bills and other charges classed as 
interest; (c) the sum of $500,000 for depreciation, 
and (d) the sum necessary to amortize debt dis- 
count and expense, said sum approximating $30,- 
000, the balance remaining for the purposes of this 
agreement to be considered annual net profits.” 

Clause three deals with the pro-rating and dis- 
tribution among the company's employees of the 
extra compensation payable at the end of each 
quarterly period. At the end of this clause appears 
the provision that guarantees to each employee of 
the company during the first period of two years 
and eight months additional compensation equal 
to an increase in hourly compensation of 2 cents 
over and above the hourly compensation paid at 
the beginning of this agreement. 

Clause four of Section 6 provides that at the end 
of employment, for any reason, the employee shall 
have no further claim upon the extra compensa- 
tion shared under this section. 

Clause five contains the provisions for auditing 
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the accounts of the company by a certified public 
accountant nominated by the company, and the 
apportionment of profits to be given each em- 
ployee. 

Clause six provides that in case any employee 
disputes the correctness of his distributive share 
the dispute shall be referred to the executive board 
of the union for investigation, and it may take 
the matter up with the company for adjustment. 

Clause seven provides for the inspection of the 
books and accounts by a committee of three ap- 
pointed by the union, one of whom may be a cer- 
tified public accountant, and not a member of the 
union according to the provision in a preceding 
clause. 

Clause eight reads as follows: 


“FULL CO-OPERATION” PROMISED 


In consideration of the payment of said ad- 
ditional compensation the union covenants and 
agrees to cause its members to fully co-operate 
with the company in effecting operating economies 
and increasing receipts, to the end that the com- 
pany may increase its earnings and profits. 

The agreement is signed as of the first day of 
May, 1934, and bears the signatures of President 
Samuel Kahn and Secretary E. M. Massey for the 
Market Street Railway Company, and the signa- 
tures of the following officers of Division 1004 of 
the International Union, to wit: William E. Thomp- 
son, president; Sherman W. Douglas, secretary, and 
Executive Board members Leomid N. Bulatoff, Ed- 
win H. Newman, Anthony H. Werd, Cue F. Wareick, 
Anthony B. Martin; and at the end is approved by 
“George Durand, Tenth International Vice Presi- 
dent.” 

After the reading of foregoing documents a great 
number of questions were addressed to Brother 
Durand, and he replied to same imparting ad- 
ditional information as to the manner of making 
this agreement and the purposes and intent of 
same, Among Brother Burand’s statements the 
following throw additional light thereon: 


DURAND IS QUESTIONED 


He was unable to appear before the executive 
committee at its meeting April 30 by reason 
of his attendance at the meeting that evening of 
the executive board of Division 1004. 

He first met President Kahn of the Market 
Street Railway in January, but did not enter into 
any negotiations with him until in March. 

He had three conferences with Mr. Kahn in the 
preparation of the agreement. He wrote the first 
part of the agreement himself, but the profit- 
sharing Section 6 was written by the company. 

The agreement as written is a profit-sharing 
agreement, the only one of its kind ever signed 
on behalf of his International Union. 

It is frankly an agreement for co-operation to 
increase the earnings and profits of the company. 
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Clause eight of Section 6, the last in the agree- 
ment, is to be understood as pledging the union 
ta co-operate with the company in increasing the 
street car fares in San Francisco, and is in line 
with the established policy of the International 
Union. He denied that any similar understanding 
was had with the company as to the introduction 
of one-man operated street cars. 

The provision in clause one of the section for a 
reopening of the agreement every three years or 
less is to comply with the provisions of the Inter- 
national constitution. He could not give any de- 
cided information as to what part of the agree- 
ment may be revised by such reopening, but called 
attention to the fact that the agreement did not 
specify anything with respect to hours of labor 
either present or future. He was of the opinion 
that the employees by a majority vote could at 
any time determine on a change in hours under the 
terms of this agreement. 

He was asked repeatedly to state the number of 
members of Division 1004 that were present when 
the agreement was accepted by Division 1004, but 
he evaded the question each time, and admitted 
he must do so for a good reason, without divulging 
it. He was sought to be pinned down to a specific 
number—seven or eight; but each time said it was 
in excess of the number thus suggested. 

Brother Durand and the members of the execu- 
tive board of Division 518 were thereupon excused, 
and the committee in executive session considered 
the agreement and its terms and the probable 
effect such an agreement would have upon the 
employment relations of other companies ‘and em- 
ployees in the California transportation industry. 


STATUS OF COMPANY UNION 

It was the sense of all present that the afore- 
said agreement offers little or no inducement to 
any employee of the company to join the union. 
That the new union and its members are practi- 
cally in the same category as a company union, and 
that the company will have the same control over 
the union as over the company union. The pro- 
posed profit-sharing plan is ridiculous in view of 
the difficulty of the company in its entire history 
to gain any profits whatever. An increase in street 
car fares would merely reduce the number of pas- 
sengers and receipts, although this was denied by 
Brother Durand, who stated while the number of 
passengers has decreased in similar cases the total 
receipts, however, have increased. 

It was the sense of the committee that the agree- 
ment pledges the union to support the plan of one- 
man operated street cars, and that as this is a 
point on which positive knowledge can not be had 
before an attempt be again made to introduce 
such policy of operation in this community, it is 
well that San Francisco prepare itself to again 
defeat the proposal, and it would be more difficult 
to fight it if one part of labor should be found to 
have bound itself to promote such a proposal. 

One of the worst effects of the agreement is the 
principle underlying it, that profit-sharing instead 
of a fixed living wage is to be favored, and thus 
wages be based upon profits realizable as labor’s 
share in business, instead of being part of the 
necessary cost of production. 


VIOLATED HIS INSTRUCTIONS 

The committee is of the opinion that the agree- 
ment engineered by Brother Durand violates his 
instructions from International President Mahon, 
particularly in regard to failing to take into his 
confidence either members of his own international 
union in San Francisco or the representatives of 
organized labor in general in this city, as repre- 
sented by the Labor Council. It is undeniable that 
tet a et ) 
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the whole agreement was secretly framed, and that 
it was not either discussed or accepted in its de. 
tails by any bona fide membership of Division No, 
1004 until after it was signed by the officers of 
the organization. 

In fact the agreement, if ratified by the Inter. 
national Union, would entitle Division 1004 to ag. 
sume an agressive attitude in the San Francisco 
Labor Council in favor of the Market Street Com. 
pany and its program for recovery, and the spirit 
of the agreement is undoubtedly designed to enlist 
the labor unions of this city and organized laloy 
in general in support of the policies of the Market 
Street Railway Company. To such an agreement 
this Council cannot become a party, and thereby 
sacrifice the interests of many other of its affiliate 
unions. 

For this and other reasons, not necessary to 
recite, as they must be obvious to any discerning 
trade union member or official, your committee 
recommends that the Council protest to the Amal. 
gamated Association of Street and Electric Railway 
Employees of America the purported ‘agreement 
with the Market Street Railway Company, and that 
inasmuch as the said agreement has been identified 
with Division 1004 of said International Union, anq 
in violation of instructions of the President W. p, 
Mahon, he be requested to repudiate the said agree. 
ment and revoke the charter of said Division 1004. 

Respectfully submitted. 


JOHN A. O'CONNELL, Secretary. 
————_—_ &___—_—_ 
OFFSETS WAGE INCREASE 


The American Federation of Labor declares that 
“the individual worker in industry made no gain 
whatever in ‘real’ wages from March, 1933, to 
March, 1934. His average weekly wage increased 
9.7 per cent, but this was offset by a 9.3 per cent 
increase in the cost of living.” 
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Mrs. Franklin D. Roosevelt 
Defends Unions Against Critics 


The “gospel” of bona fide trade unionism was 
preached in vigorous fashion in Philadelphia last 
week by Mrs. Franklin D. Roosevelt, according to 
Sabor” 

The energetic “first lady,” in a whirlwind visit 
to the city, made three speeches in which she ex- 
pounded the doctrine that profit for the few at the 
expense of the many is threatening the new social 
order. 

Unless the workers get in back of the “new 
deal,” she said, she feared it would be defeated by 
industrial leaders who are insisting that Uncle Sam 
junk the N.R.A. and permit them to return to old 
practices. 

“Many people come to me and say, ‘The labor 
union is a menace; look at the advantage it takes 
when it gets strong,’” Mrs. Roosevelt declared. 
“T often wonder if they ever stop to think of what 
happened before there were any labor unions, and 
what happens today in industries where 
unions are weak. 

“We have got to build on a co-operative basis. 
Our industrial leaders should really know what 
their workers’ conditions are. We must 
house in industry as well as in politics.” 
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Longshoremen’s Strike 
Ties Up Shipping of 
Pacific Coast Ports 


With the entire shipping industry of the Pacific 
Coast paralyzed, from San Diego on the south to 
British Columbia on the north, the strike entered 
into last week by the International Longshore- 
men’s Association apparently is no nearer a settle- 
ment than at the outset. 

i:fforts of city, state and federal officials to 
bring the contestants together over the council 
table with a view to reaching an agreement have 
so far failed. However, the expected arrival of 
Edward F,. McGrady, assistant secretary of labor, 
and Joseph P. Ryan, president of the International 
Longshoremen’s Association, is looked forward to 
as a Step in the direction of a solution of the con- 
troversy. ; 

Showing the extent of the tie-up of shipping is 
the announcement of cancellations of sailings, espe- 
cially to North Pacific ports, where the strike of 
the longshoremen has been joined by teamsters 
any many of the marine crafts. At Seattle the sit- 
uation is such that Alaska steamships are not being 
dispatched, and the governor of Alaska, John W. 
Troy, has wired to Secretary of the Interior Ickes 
urging prompt action in expediting shipments of 
supplies to the northern territory. 

The decision of the various teamsters’ unions of 
San Francisco to refuse to make deliveries to the 
wharves, and the expected participation in the 
strike by various waterfront unions have lent en- 
couragement to the striking longshoremen, who 
are receiving the sympathy and support of all 
unions of the city, whether allied to the shipping 
industry or not. Various unions were taking votes 
looking to a sympathetic strike when this issue 
of the Labor Clarion went to press. 

Steamship offices in San Francisco were reported 
to be laying off clerks and one line is said to have 
issued “vacation” orders. 

According to all accounts there have been few 
desertions from the ranks of the striking long- 
shoremen. Strike-breakers continue to be recruited, 
and shippers in San Francisco declare they have 
hundreds of men at work, and advertisements in 
the daily papers call for recruits with or without 
experience. 

Much indignation has been aroused at efforts to 
recruit university students, and university officials 
have been accused of abetting the plan. This they 
deny. But the fact remains that many students 
have been put to work. 

Another incident that has caused resentment is 
the admitted charge that recipients of public re- 
liei have been advised to accept work on the docks. 
This, however, has been stopped, and the relief 
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agencies were ordered to refrain from such ac- 
tivities. 

A mass meeting of strikers held Wednesday pro- 
tested against the fatal shooting of a San Pedro 
striker and the brutality of San Francisco police 
in their interference with peaceful picketing here. 

At last week’s Labor Council union after union 
involved in labor controversies reported the un- 
necessary and brutal activities of the local police, 
and there is a likelihood that investigations will 
be demanded with a view to punishing the guilty 
officials. as ee 

MILLIONS ASKED FOR SCHOOLS 

A bill to provide a federal appropriation of 
$75,000,000 next year for grade and high schools, 
drawn up by a House education sub-committee, 
has been introduced by Represenative Douglass of 
Massachusetts. 


SCHOOL FOR WORKERS 


John L. Kerchen, director of Workers’ Educa- 
tion for the Extension Division of the University 
of California and the California State Federation 
of Labor, announces that the sessions of the West- 
ern Summer School for Industrial Workers will 
open at Occidental College, Los Angeles, on Mon- 
day, July 9, and close Saturday, August 4. 

The Western Summer School for Industrial 
Workers has been established to provide oppor- 
tunity for workers in industry to study the social 
and economic problems of present day industrial 
society, to train themselves in clear thinking, and 
to develop a desire for study as a means of under- 
standing and enjoyment of life. The Summer 
School is not committed to any dogma or theory, 
but will conduct its teaching in the spirit of im- 
partial inquiry with freedom of discussion and 
instruction. The instructors are men and women 
with an understanding of the students’ experience 
in labor, and of the labor movement. 

For further information and for admission blanks 
prospective students should write to Mrs. Lucy 
Wilcox Adams, State Department of Education, 
308 California State Building, Los Angeles, or to 
John L. Kerchen, 301 California Hall, University 
of California, Berkeley. 
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Iniquitous “Racket” 
Will Be Investigated 


The Senate Labor Committee has approved the 
Walsh-Davis resolution calling for investigation 
of the “kick-back racket” on federal building proj- 
ects, whereby workers are forced to give up part 
of their pay to contractors as a condition of get- 
ting a job. 

Chairman David I. Walsh of Massachusetts said 
that testimony given at hearings before the com- 
mittee “seemed to indicate” that contractors in 
many cities are violating prevailing rate of wage 
laws by forcing employees to give up part of their 
wages. 

The resolution will ask for an appropriation of 
$25,000. If it is approved, Senator Walsh said, the 
committee would decide whether it or a sub-com- 
mittee would undertake the inquiry. He said an 
expert investigator would be employed. 

Walsh said the investigation would start in the 
District of Columbia, but would be extended to all 
cities where public buildings were under construc- 
tion by contractors working for the government. 

He said evidence already gathered by the com- 
mittee showed that the “kick-back racket” was 
being practiced in New York, Chicago, San Fran- 
cisco and other large cities. 

— 


RAIL INCOME UP 392 PER CENT 


Reports to date indicate that the net income of 
Class I railroads for March of this year will be 
$51,900,000, which is an increase of 392 per cent 
over the net of the same month in 1933, and of 59 
per cent as compared to March, 1932. Gross reve- 
nues of the same roads in March, 1934, were about 
$292,400,000, a gain of 34 per cent from the previ- 
ous year. 
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Open Shop Agreement Repudiated 

The sham “agreement” entered into between the 
Market Street Railway and misguided and deluded 
representatives of a mere handful of the 1800 em- 
ployees of that corporation has been exposed and 
repudiated by the San Francisco Labor Council 
as spokesman for organized labor in San Fran- 
cisco. 

An analysis of the amazing document by the 
executive committee of the Council reveals that 
what was ballyhooed in the daily press as a recog- 
nition of the street car men’s union is in fact noth- 
ing less than an attempt to gain the acquiescence 
of union labor in the “open shop.” Not only that, 
but it appears from the admissions made by 
George Durand before the committee that part of 
the agreement was an implied promise to use the 
good offices of organized labor to boost street car 
fares in this city along the lines of the heretofore 
unsuccessful plans of President Kahn of the Mar- 
ket Street Railway. Further, there was impressed 
on the minds of the committeemen a strong be- 
lief that the introduction of the one-man car was 
to be an unwritten part of the precious document. 


It will be seen by a perusal of the committee 
report that instead of union recognition being 
gained by the workers, the “agreement” forges 
chains by which a union shop is made impossible, 
and what really is attempted is recognition of the 
company union. In plain language, the company 
declares that the workers “may” join a legitimate 
union, the company union, or neither, which is 
nothing else than the open shop. It seems in- 
credible that any man purporting to represent the 
interests of union workmen should have been 
hoodwinked by such an apparent fraud. 

Who is Samuel Kahn that he condescends to 
“permit” his employees to join a union, whether it 
be legitimate or company-controlled? They already 
have this right under the law, and this right is 
further emphasized in the Recovery Act, which 
furthermore makes it illegal for an employer to 
prevent an employee from joining the union of his 
choice; and his attempt to foster the company 
union is clearly a violation of that act. 

Another feature of the “agreement” that is ex- 
plainable only on the theory of its utter disregard 
of the workers’ interests is that which provides 
that none but members of the local union, all em- 
ployees of the company, shall be eligible to mem- 
bership on committees appointed to negotiate with 
the company. This is intended to deprive the work- 
ers of the services of the trained officials of the 
International Union, the Labor Council or the 
American Federation of Labor. As the check-off 
system, which allows the company to deduct union 
dues and thus keep tab on members, is agreed to, 
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the opportunity for coercion. by. the company is 


complete. : 


The Labor Council made a sincere effort to or- 
ganize the workers of the Market Street Railway, 
but was met at every turn by the opposition of the 
company. It was openly charged that excuses 
were found for discharging every man taking an 
active part in the union, and a report by George 
Creel, Regional Labor Board director, substanti- 
ated these charges and ordered the reinstatement 
of the discharged men. When through intimidation 
and coercion the ranks‘of the new union had been 
depleted to a mere handful someone conceived 
the brilliant idea to use this moribund organiza- 
tion for the purpose of furthering the schemes of 
Kahn, and this “agreement” was the outcome. 

The San Francisco Labor Council is determined 
that organized labor shall not be used for the pur- 
pose of deluding the Market Street Railway em- 
ployees and the public. 

eee eee 


Responsibility for Violence 

It is, of course, regrettable that violence has 
broken out in the waterfront controversy caused 
by the demands of the International Longshore- 
men’s Association for recognition and reasonable 
working conditions and wages. As usual, it seems 
to have been without excuse other than that rat- 
tled and over-officious police lost their heads and 
in their zeal to carry out orders displayed brutal- 
ity of such nature as to arouse the resentment of 
strikers and spectators. 

One of the most prolific causes of violence in 
industrial warfare is the denial of constitutional 
rights of citizens in public places, and San Fran- 
cisco’s iniquitous anti-picketing ordinance must be 
blamed for much of the present trouble. To deny 
a striker opportunity of peaceable picketing is a 
curtailment of his rights which arouses the resent- 
ment that often precedes disturbances. To parade 
strike-breakers through the streets on the way to 
the docks under police guard and to use public 
property and city employees in conveying these 
outcasts to their nefarious work was an invitation 
to violence and a mistaken policy of the officials. 

One incident which illustrates how common 
sense often prevents serious clashes and at the 
same time recognizes the common rights of citi- 
zenship occurred a few days ago. A patrolman 
was restraining a crowd of strikers who were in- 
tent on interviewing a group of strike-breakers 
on their way to the docks. The officer acceded to 
the request of the strikers that one of their num- 
ber be allowed to interview the non-unionists. The 
result of the contact was that the strike-breakers 
heeded the admonitions of the striker and he was 
successful in convincing them they were going 
contrary to their own interests and those of other 
workers, and they agreed not to go to work on 
the struck job. The whole group joined the strik- 
ers. There was no violence and the sensible police 
officer had averted what might have been an un- 
pleasant scene. 

Local 38-79 of the International Longshoremen’s 
Association felt impelled to issue the following 
Statement after last week’s disturbances: 

“We deny that any member of our organization 
hurled any missiles and place the blame for the 
disturbance squarely upon the shoulders of Cap- 
tain Arthur De Guire, who was placed in charge 
when Captain Healy was removed. 

“De Guire’s stupid blundering in handling a 
tense and serious situation and his encouragement 
of brutality and the use of clubs by the police 
under his supervision was directly responsible for 
the outburst Saturday. 

“Earlier he ordered his men to drive the steve- 
dores away from the waterfront entirely. This was 
done over the protests of both the men and union 
officials. One particular instance was noted at pier 
30, where mounted officers and motorcycle squads 


drove the men two and three blocks away from the 
docks.” 
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War Prevention Made Easy 


The formula for the prevention of wars is ab. 
surdly simple, says an I. L. N. S. writer. It is 
simple and so far-reaching that it will not be ap- 
plied. 

If all the nations whose citizens are engaged jn 
the manufacture of war materials were suddenly 
to be prevented from selling any of their products 
to the nations who are known to be itching fo; 
war there would be no wars. 

Germany is generally thought to be desiring to 
get ready for war. Under such conditions, of 
course it is unthinkable that England or France— 
or even the United States of North America— 
should tolerate the furnishing of military arma. 
ments to Germany by citizens or corporations of 
these peace-loving nations. 


Quite so! And for that reason the great British 
munitions makers have set up offices in Berlin, 
For a similar reason French gun makers and am- 
munition manufacturers have their representatives 
in the German capital. 


Nothing is said in the reports of our Commerce 
Department—not very openly, at any rate—about 
business opportunities in Germany that include the 
furnishing of machine guns and TNT and the like 
to the present Hitlerized German government. 
Nevertheless it would be surprising to find that 
American salesmen of such articles of international 
commerce were not putting in their bids for such 
business. 

Wars are expensive business. That is why there 
have been so many millionaires made in the busi- 
ness. 

—_—_@—_______ 
Harriman and the N.R.A. 


Henry I, Harriman, president of the United 
States Chamber of Commerce, who has been 
credited with being in sympathy with President 
Roosevelt's Recovery program, has made it plain 
just how much co-operation he may be expected 
to give. Addressing the recent convention of his 
organization, he said: 

“The chamber expressed itself in favor of the 
self-regulation of business by the adoption of codes 
of fair business practices, such codes to be subject 
to the approval of the government, and when thus 
approved, such agreements should be free from the 
provisions of the Sherman act. This principle of 
self-regulation of business with government ap- 
proval is one of the basic principles found in the 
N.R.A. There are other features in the Recovery 
Act which have not received the approval of the 
Chamber of Commerce. Therefore, its approval is 
limited to those features of the act on which it 
has taken a definite position.” 

He makes it clear that business as represented 
by the chamber favors that portion of the Recovery 
Act which gives employers the right to organize 
and proceed under codes approved by the govern- 
ment, and when thus organized they shall be “iree 
from the provisions of the Sherman act,” which 
was intended to prevent monopolies. 

But there are other features of the act which the 
chamber does not approve, and unfortunately for 
Mr. Harriman’s position, these features are of 
vital importance in securing immunity from the 
provisions of the Sherman act. There is Section 
7-a, for instance, which must be complied with if 
the Recovery Act is to benefit all concerned. This 
gives labor also the right to organize without in- 
terference by the employer, and also the right of 
collective bargaining. It is to these provisions that 
Mr. Harriman and his colleagues object. 

The position of the chamber is that all the bene- 
fits of the act must be enjoyed by business, in- 
cluding immunity from the anti-trust laws, while 


labor should be at the tender mercy of the e1- 
ployer, 


There is little hope of co-operation from an or- 
ganization which presumes to pick certain sections 
of a statute with which it will comply. 
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From Labor Viewpoint 


“Open shop” advocates may interpret the action 
of the Labor Council at last week’s meeting as 
notice to the effect that the “union shop” is the 
only status recognized by union workers. 


The “kick-back racket” is a contemptible form 
of robbery and deserves no mercy. Senator David 
]. Walsh said in reporting an investigation reso- 
lution: “The practice of forcing employees to 
‘kick back’ part of their pay amounts to stealing 
from the poor and helpless.” 


Quoting speakers at the Washington convention 
of the United States Chamber of Commerce as say- 
ing that “the emergency is over,” General Hugh 
S. Johnson replied: “These will be welcome tidings 
to... . the hardly concealed despair that stalks 
everywhere throughout the nation.” 


The “News” reporter who described last Fri- 
day's meeting of the Labor Council as “stormy” 
was quite right, although that term may not 
usually be used to describe unanimous action. 
The Market Street Railway “agreement” had not 
a single friend in that large and _ enthusiastic 
gathering. 


Judge Hartley Shaw, presiding judge of the 
Appellate Division of the Los Angeles County 
Superior Court, has been “drafted” to make the 
race for a place on the California State Supreme 
Court bench. Someone should “draft” the use of 
the union label to display on the judge’s campaign 
printing, as an indication that he is interested in 
better wage and working conditions for Califor- 
nia's workers. 


Present unrestricted bank deposits total more 
than $43,000,000,000. At the time of the bank- 
ing holiday on March 5, 1933, it was estimated 
that deposits fell as low as $39,000,000,000, 
indicating a gain of $4,000,000,000. The ten largest 
New York City banks increased their deposits in 
the past year by $1,297,445,920, or 21 per cent. 
sank failures have dropped to the lowest levels 
in thirteen years, says Washington “Daily News.” 


Representative Glenn Griswold of the Fifth 
Indiana congressional district has the distinction 
of having been selected by the American Federa- 
tion of Labor and the civil service unions for the 
firing of the opening gun in the spectacular fight 
which recently culminated in an outstanding vic- 
tory through the overriding of the President’s veto 
of the independent offices appropriation bill. Mr. 
Griswold is a member of the Brotherhood of Rail- 
road Trainmen, a former state and district official 
of that union and, for many years, an active 
worker in the ranks of organized labor. 


President William Green of the American Fed- 
tration of Labor has put his finger on the sore 
Spot in the present industrial unrest. The recent 
settlement of the automobile industry controversy 
proved to be no settlement at all. So long as the 
letter and spirit of the Recovery Act are violated 
hy giving recognition to company unions and com- 
bany-controlled unions there can be no peace be- 
‘ween employer and employee. The unions have a 
tight to demand that they shall be given the same 
‘tatus in collective bargaining that is accorded 
'o the employers’ organizations. This was the in- 
tent of the act. 


Arguing the famous Weirton injunction case 
brought by the government to establish the validity 
°l Section 7-a of the Recovery Act, Frank K. 
Nebecker, noted Washington lawyer, said: “The 


Recovery Act contemplated that in any recovery 
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program it was necessary to consider the so-called 
labor problem. Certainly it was not going to be 
satisfactory to labor, and would not be a workable 
plan, if in return for the great advantages that the 
industries get, and among which would be the in- 
crease in living costs, labor was not given some- 
thing to somewhere near equalize it with the op- 
portunities given to the industries.” 


Here’s a pretty how-de-do! “The Labor World,” 
published in Jamaica, N. Y., exhibits on its front 
page a fac-simile of a communist newspaper “pub- 
lished by the Communist party in the Hearst news- 
papers”! The name of the publication is “The 
Hearst Worker,” and besides the legend given 
above it bears the date of March, 1934, “Vol. II, 
No. 3.” Under the caption, “Reds Active in Hearst 
Plant,” the Jamaica labor paper wants to know 
of Mr. Hearst why he permits his “alert, active 
and highly paid executives to condone the spread 
of communistic propaganda within your own or- 
ganization if you are so anxious to keep it out 
of the public schools.” 

SS ee 


TEACHERS’ UNION RECOGNIZED 


Local 279 of the American Federation of Teach- 
ers has won official recognition from the Cleveland 
school board. By unanimous vote the board has 
recognized the right of the union to represent its 
members in dealings with educational authorities. 

ee 
CHRISTIANITY AND SOCIAL PROBLEMS 


“It is the function of the church to bring in the 
reign of Christ in this world, and Christ’s reign is 
not reconcilable with war, or sweatshops, or slums, 
or racial prejudices and persecution, or with a 
blind and selfish nationalism.”—Bishop William T. 
Manning of New York. 

ee 


“CITIZEN” DESERVES COMPLIMENT 


The labor press is getting better and stronger. 
Business revival, weak as it is, incomplete as it is, 
has helped put money in the coffers of labor papers 
and with better revenues better papers are made. 
Many will remember when the Los Angeles “Citi- 
zen” ran its twenty-two pages and more. It con- 
tinues to be one of the best of all labor papers. 
Labor unions are coming to a new understanding 
of the great value of their newspapers. There 
would be no labor movement if there were no 
labor papers. Plenty of union men forget that, 
but more and more are coming to realize its truth. 
—I. L. N.S. 


JUDGE UPHOLDS STRIKE 


In a decision notable for its clarity the New 
Jersey Court of Errors and Appeals at Trenton 
has ruled that former Vice Chancellor John J. 
Fallon “was clearly in error” in granting injunc- 
tion against agents of the American Federation of 
Silk Workers, an affiliate of the American Federa- 
tion of Labor, restraining employees of the plant 
from striking and prohibiting them and operatives 
of the union from participating in and encouraging 
picketing. 

In modifying the injunction the court interpreted 
the collective bargaining and labor organizing pro- 
visions of the National Industrial Recovery Act to 
embrace peaceful picketing and orderly strikes. He 
said: 

“The right to organize and bargain collectively 
connotes the right to strike. 

“The right to strike includes the right to use 
peaceable and lawful means to induce present em- 
ployees and expectant employees to join the 
ranks. 


“Picketing is lawful if it does not have an imme- 


diate tendency to intimidation of the other party 
to the controversy.” 


Commentand Criticism 


LL. N. S. 

In N.R.A. circles they still talk about company 
unions. And about the funny right of minority 
representation, which seems designed to let com- 
pany unions come in and park at the conferenec 
table. 


Somebody ought to take to the White House 
this message: In all the code hearings not a single 
company union has appeared to fight for a single 
solitary right for any worker. That ought to help 
some in understanding company unions. 


Carry it further. They talk about the rights of 
the unorganized and about the views of the un- 
organized. Nobody has ever appeared at any code 
hearing to talk for the unorganized. A lot of folks 
never think how funny it is to talk about speak- 
ing for the unorganized. 

The unorganized can not express any views, 
because they are unorganized. The company union 
can not speak for workers because it is domi- 
nated by the employers. 

po Ee es 


Otherwise learned men go on prattling about 
company unions and the unorganized, just as if 
these somehow had a right to be counted in the 
labor picture. 


Of course big business is spending a ton of 
money to keep the company union in the picture 
and to make it look like something respectable, 
instead of the rat outfit that it is. They want a 
company union that will have the look of free- 
dom, but that will answer to the same old wire- 
pulling, that will take orders as always. That's 
a hard job. 

What employers fail to see, or else do see and 
are preparing for, is the fact that their tactics 
may force the biggest labor dispute the nation 


ever saw. 
Me 


It’s far from idle talk that the nation may be 
compelled to go through a tremendous conflict 
before the company union issue is settled. 

The Alabama coal owner who threatened seces- 
sion wasn’t the only one of his kind. There are 
plenty of employers who are willing at this hour 
to stake everything on a gigantic conflict, hoping, 
as they hoped in 1920, to win and destroy unions 
for a decade or more. 

In those days strike breakers were paid hand- 
somely—sometimes $2 a day over the rate de- 
manded by strikers—plus expenses. Bosses have 
always been willing to pay high to keep men 
in bondage. Bosses have done mighty little for 
freedom. 

ney, re 2 


Today organized labor is sweeping ahead like 
a prairie fire. Many unions are growing faster 
than discipline can be built. Unions have to have 
discipline. Plenty of folks don’t think so, but a 
union has a lot in common with an army. It has 
to stand under fire and it has to hold its lines. 

It is no novelty to see 20,000 men sweep into 
the union movement almost overnight. Usually 
they expect miracles and they want action quick. 

They don’t see the long road back, they don’t 
know the tactics of an industrial struggle, they 
don’t know the tricks and the resources of the 
boss, ' 

But America is going to have unionism, just the 
same, That or employer-made anarchy, and no . 
half-way business. Unionism is the only agency 
through which there can be industrial democracy, 
or democratic practice in industry. Company 
union bunk is just that much dirt in clear water. 

ee 

An advertisement tells of how to make money 


at home. Fellows have gone to jail for doing that. 
—Regina “Leader-Post.” 


Labor Wins Dispute 
With General Johnson 


No “company, union” men will be named as 
worker representatives on the industrial relations 
boards which are being set up by the N.R.A. to 
handle labor disputes in industries under codes, 
says an article in “Labor.” 

The open break which was threatening between 
organized labor and General Hugh S. Johnson, 
recovery administrator, over the issue of “company 
union” representation on those tribunals, was 
averted when Johnson granted the N. R. A. Labor 
Advisory Board the exclusive right to nominate 
the employee representatives. 

Labor Representatives on Board 

The advisory board is composed of President 
William Green of the A. F. of L., President J. A. 
Franklin of the Boilermakers, Secretary-Treasurer 
John P. Frey of the A. F. of L. Metal Trades 
Department, President John L. Lewis of the Mine 
Workers, President Charles P. Howard of the 
Typographical Union, President M. J. McDonough 
of the A. F. of L. Building Trades Department, 
President James M. Duffy of the Potters, Presi- 
dent Rose Schneiderman of the National Women’s 
Trade Union League, President Sidney Hillman 
of the Amalgamated Clothing Workers, Dr. Leo 
Wolman of Columbia University, and the Rev. 
Francis J. Haas of the National Catholic Welfare 
Council. 

Creation of the industrial relations tribunals has 
been sought for months by the Labor Advisory 
Board. Johnson some time ago issued an order to 
set one up in industry. The order called for equal 
representation of employer and employee. 

Employers Balked 

Very little was done, however, to carry out the 
order. The majority of employers opposed the 
idea up to the time of the White House settle- 
ment of a threatened strike in the entire automo- 
bile manufacturing industry, 

This settlement provided for “mixed” collective 
bargaining committees—representatives of “com- 
pany unions” and bona fide labor organiza- 
tions. Employers in other industries immediately 
“grabbed the idea” and President Henry I. Harri- 
man of the United States Chamber of Commerce 
rushed to the N.R.A. with a demand that the in- 
dustrial relations boards be set up at once with 
“company union” men as “worker representatives.” 

The Labor Advisory Board emphatically turned 


down this preposterous scheme, They told John- 
r 
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son that under no circumstances would they ever 
agree to such a plan—that “company unions” are 
only another branch of management and to give 
these fake organizations representation meant 
nothing more nor less than granting the employers 
additional membership on the boards. 

Johnson finally gave the Labor Advisory Board 
the exclusive right to make all nominations. 


SS ae 
Federation’s Remarkable Growth 


Reported by Secretary Morrison 

Since July 3, 1933, the American Federation of 
Labor has chartered 1368 Federal Labor Labor 
Unions, Secretary Frank Morrison reported to the 
spring meeting of the A. F. of L. Executive Coun- 
cil in Washington. 

These unions, which are directly affiliated with 
the Federation, have a potential membership of 
500,000. 

Morrison explained that this growth in A. F. of 
L. membership was not limited to the Federal 
Unions, but that there had been large increases 
among the 108 national and international unions 
comprising the Federation. The report will not be 
ready before August 31. 

Morrison declared that “the spirit of organiza- 
tion was never better.” 


Decision Expected in 
Famous Weirton Case 


A decision on the federal government’s petition 
for an injunction restraining the Weirton Steel 
Company from interfering with its employees bar- 
gaining collectively through bona fide labor unions 
is expected soon, according to advices from Wil- 
mington, Del., where the case was heard by Fed- 
eral Judge John P. Nields, and the latter granted 
counsel for both sides until May 14 to submit their 
briefs. 

One of the dramatic incidents of the hearing 
was the final summing up of the case by Special 
Assistant Attorney General Frank K. Nebecker, 
noted Washington lawyer, and, during the Wilson 
administration, prosecutor of anti-trust law vio- 
lators. 

Nebecker, who has been ill and virtually left a 
sick bed to handle the Weirton case for the gov- 
ernment, made a stirring plea for enforcement of 
the Recovery Act’s labor provisions—Section 7-a. 

“It is the law,” he told the judge, and must be 
obeyed and enforced regardless of anyone’s opin- 
ions as to whether it is right or wrong. 

“The Weirton ‘company union’ plan,” Nebecker 
said, “is a scheme deliberately adopted to deprive 
a substantial number of employees of the right to 
organize for collective bargaining. It is clearly 
illegal in its set-up on the basis of its by-laws 
alone.” 
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Senator Johnson Will 
Be Labor Day Orator 


The hosts of labor who are looking forward to 
an old-time celebration of Labor Day this year 
will be gratified to learn that the orator of the day 
will be California’s senior senator, Hiram \, 
Johnson. 

In a letter to John A. O’Connell, secretary of the 
San Francisco Labor Council and of the General 
Labor Day Committee, Senator Johnson says: 

“My Dear Mr. O’Connell: The Lord willing, | 
will be with you on Labor Day. I want you to 
know how very much I appreciate the fine invita. 
tion of you and your associates and the generous 
manner in which you awaited my response. I want 
to come and be with my friends on that occasion, 
and I am going to come unless something I can 
not foresee intervenes. There aren’t very many more 
Labor Days that you and I and those I care for, 
who have been so good to me, can celebrate to- 
gether; and, aside from the particular occasion, | 
just long to be with the old friends who were 
friends a quarter of a century ago, when I started 
my public activities. 

“With my very fond regards, and my thanks for 
the invitation, I am 

“Yours most sincerely, 
“Hiram W. Johnson.” 
———__—_—_ &___——_ 
FORFEITS BLUE EAGLE 


Clyde Mills, Inc., of Westerly, R. I., manufac- 
turers of cotton dress goods, has been ordered to 
surrender its N.R.A. insignia to the Postmaster at 
Westerly for alleged violation of the cotton textile 
code, according to a telegraphic communication re- 
ceived by Leroy King, State Director of the Na- 
tional Emergency Council, from Administrator 
General Hugh S. Johnson. Failure to pay the mini- 
mum wage was the reason given. 
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Philadelphia Building Trades 
Sign Non-Strike Agreement 


A unique departure in housing, a non-strike 
labor agreement, was signed in the offices of the 
Regional Labor Board at the Bankers Trust build- 
ing in Philadelphia by the Juniata Park Housing 
Corporation and the Building Trades Council. 

Jacob Billikopf, chairman of the Regional Labor 
Board, watched Emil Rieve of the Regional Labor 
Board and John W. Edelman sign for the Juniata 
Park Housing Corporation, set up by the Ameri- 
can Federation of Hosiery Workers to manage the 
unique workers’ low-cost housing project. William 
Jeanes, treasurer of the housing corporation, also 
signed. Rieve is president of the Hosiery Work- 
ers’ Union and Edelman is research director. 

The agreement has been in effect ever since the 
first spade of ground was dug. But recently the 
Building Trades Council was reorganized and it 
was decided to formally ceremonialize the agree- 
ment. 

Bad weather for a few weeks held up corstruc- 
tion at the site of the project, but since then foun- 
dations have been laid for two units, 

The non-strike agreement, barring all disputes 
and settling them by arbitration, is a new feature 
introduced by the housing project of the Hosiery 
Workers’ Union, to which the government loaned 
a million dollars through the housing division of 
the Public Works Administration, 
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LABOR DAY COMMITTEE 


The General Labor Day Committee met in the 
Labor Temple last Saturday evening, being called 
to order by Chairman E. D. Vandeleur at 8:15. All 
the officers responded to roll call, and Sergeant-at- 
Arms O’Brien recorded the names of delegates 
present. The minutes of the Breyiows meeting were 
read and approved. 


Communications transmitting the names of their 
respective parade committees were received from 
the following organizations: Patternmakers, Pile 
Drivers No. 34, Steam Shovelmen No. 45, Lumber 
Clerks and General Yard Employees, Stage Em- 
ployees No. 16, Elevator Constructors, Firemen 
and Oilers, Railroad Machinists’ Lodge No. 732 
and Ladies’ Auxiliary No. 125 of Machinists. A let- 
ter from the California Association of Inside Elec- 
trical Workers stated they have circularized their 
local unions and invited them to participate in the 
\|.abor Diay celebration and parade. Carpenters and 
Joiners No. 22 suggested appointment on float 
committee. 

The chair announced the following appointments 
on the float committee, it being understood that 
additional appointments on that committee may 
be made: Thomas Meagher, Painters No. 19; 
James McKnight, Electrical Workers No. 6; 
George Ward, Theatrical Stage Employees No. 
16; Ernest Aronson, Carpenters No. 483; James 
Ricketts, Carpenters No. 22; Harry Milton, Ele- 
vator Constructors No. 8; Joseph McManus, Chauf- 
feurs No. 265, and Joseph Willis, Pile Drivers 
No. 34, 


Reports of Unions: Asphalt Workers will parade 
with some other organization. Mailers No. 18 will 
»arade. Composition Roofers will parade. Automo- 
vile Mechanics will issue a pledge card to mem- 
vers, on which member pledges to parade or pay 
a fine; have invited Oakland Lodge to join in the 
varade; will have various vintages of old cars in 
varade for purpose of demonstrating what wonders 
repairs will do. Chauffeurs will parade with band 
and float. Bill Posters will parade in the Theatrical 
Jivision. Pile Drivers and Carpenters No. 483 will 
varade and are devising some new feature of dis- 
play. Garment Workers No. 131 will parade, and 
Oakland girls will turn out with them. Brother- 
100d of Teamsters contemplates an elaborate his- 
torical display of transportation development. 
Street Railway Employees are devising a uniform 
shirt for 400 in the parade; will have band, float 
and drum corps. Molders No. 164 figure on leading 
the Iron Trade Division with bells. President 
Nolan of Building Trades and Bricklayers reported 
great enthusiasm among all crafts of the Building 
Trades Council and preparations for the parade. 
Railroad Machinists will be in line of parade in 
gala dress. Ladies’ Auxiliary of Machinists will 
turn out in force. Window Cleaners, with a fine on 
members failing to turn out, want to make the day 
a holiday. 

Suggestions were made and will be acted upon 
at some later stage in the work of the general 
committee. 

The secretary was instructed to address another 
letter of invitation to the Oakland central bodies, 
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which as yet have not answered the previous invi- 
tation to participate in the celebration. 

A number of those present related interesting 
experiences and stories of other days, which were 
greatly enjoyed by those present, after which the 
meeting adjourned at 9 p. m. 

The next meeting will be held two weeks from 
date, Saturday evening, May 26, 1934. 

a See 


BOOKBINDERS POSTPONE MEET 

It is announced from headquarters of the Inter- 
national Brotherhood of Bookbinders at Washing- 
ton that the recent referendum, held to determine 
whether or not there should be a convention of 
that organization this year, has resulted over- 
whelmingly in favor of postponing the same. The 
vote from the 92 Unions was nearly 8 to 1 to post- 
pone. 


FROM A. F. OF L. SURVEY 


Production Costs and Wages.—It is almost uni- 
versally true that as production increases the cost 
of producing each unit declines. Out of this sav- 
ing higher wages may be paid. If wages are not 
increased, the savings go to increased profits, 
bonuses for officers or increases in plant capacity. 
The experience of a certain large manufacturing 
corporation in the Middle West illustrates this 
point. In 1932 it produced 563,000 units at a cost 
of $752 per unit; in 1933, by increasing production 
to 869,000 units, costs were reduced to $567 
per unit. The wage cost per unit was reduced 
from $254 to $197, or 22.6 per cent, and the value 
produced per dollar paid in wages increased from 
$3.02 to $3.32, or 10 per cent. This firm could have 
granted its employees a considerable increase in 
wages. But wages were not increased; profits in- 
creased from $165,000 to $83,214,000, or over 400 
per cent, and an extra dividend was paid to stock- 
holders. 

Organization Gets Results.—The value of strong 
labor organization has just been shown by the 
railway wage decision. Class I railroads reported 
an increase of 45.4 per cent in net operating income 
in 1933 over 1932, and of nearly 200 per cent in 
the first quarter of 1934 over 1933. This was ample 
basis for restoration of the 10 per cent wage cut, 
but it would not have been granted without the in- 
sistence of the railroad unions backed by their 
united strength. 

This Policy Must Be Discarded.—Are workers 
to be permitted to organize in independent unions? 
Or will the administration permit them to be forced 
into company unions, where their bargaining power 
is destroyed? This is a crucial question of N.R.A. 
policy. At present serious labor troubles threaten 
to check progress toward recovery. Workers 
throughout the country are indignant over the 
effort to sidestep union recognition, to avoid col- 
lective bargaining, and to force workers into com- 
pany unions. Their patience has been tried to the 
breaking point. Unless employers are willing to 
deal with trade unions when they represent their 
employees we can not expect to escape labor 
difficulties. 


GENERAL LABOR NEWS 


Permanent end of child labor and establishment 
of some form of unemployment insurance were de- 
manded by the Protestant Episcopal Diocese of 
New York at its 151st convention in New York 
City. 


In a determined effort to lessen the number of 
fatal falls of window cleaners and the incidental 
danger to pedestrians, New York’s Industrial | 
Commissioner Elmer F. Andrews has announced 
that owners, lessees, superintendents of buildings, 
window cleaning contractors and window cleaners 
would be prosecuted in court actions for failure to 
comply with the sections of the labor law requiring 
the furnishing and constant use of sash anchors 
and safety belts whenever a window is cleaned 
from the outside. 


The volumes of hot air regarding the poverty of 
the railroads which the railway executives shot 
forth recently in their frantic opposition to restor- 
ing the 10 per cent pay reduction which they im- 
posed on their employees a couple of years ago are 
completely exploded by the report of the Bureau 
of Railway Economics, an organization maintained 
by the carriers themselves, showing that the oper- 
ating income of Class I roads for the first three 
months of this year was more than three times that 
of the same period last year. 


Claiming that the N.R.A. and the A.A.A. have 
not put the millions of jobless back to work and 
raised purchasing power, which it was expected 
they would do, William Green, president of the 
American Federation of Labor, urged Congress to 
enact the $10,000,000,000 public works bill spon- 
sored by Senator La Follette of Wisconsin. “We 
must remember that hungry men are dangerous 
men, and if we now attempt to prevent or curtail 
government activities on public works programs 
we are inviting action which will in every way be 
destructive to our national life,” said Green. 

Although the government is prosecuting the 
Weirton Steel Company on a charge of violating 
Section 7-a of the National Industrial Recovery 
Act, which guarantees the workers the right to or- 
ganize in bona fide unions and choose collective 
bargaining representatives without interference 
from employers, Secretary of the Interior Ickes 
said the Public Works Administration would make 
no effort to prevent the company from receiving a 
$35,000 contract to be paid for by the government. 
“They are still under the blue eagle,” he said. 
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(This department is conducted by the president of 
San Francisco Typographical Union No. 21) 


San Francisco Typographical Union will meet 
in regular monthly session at 1 o’clock p. m. Sun- 
day, May 20, in Convention Hall, Labor Temple, 
2940 Sixteenth street, corner of Capp. Most of 
importance will be the report of the scale com- 
mittee and the selection of a canvassing board to 
serve for next Wednesday’s election. 

The annual election of officers of the Interna- 
tional Typographical Union will be held next 
Wednesday, May 23. On the same date the local 
union will choose four delegates to the I. T. U. 
convention and four alternate delegates. Members 
will also vote upon two propositions affecting the 
pension laws, which have been fully explained in 
the “Journal.” Each member, and particularly 
those serving on chapel election boards, should 
carefully read the official election notice, contain- 
ing the rules and regulations on voting, which 
notices have been mailed and are to be posted in 
chapels. Members unattached to any chapel may 
vote at headquarters, 16 First street, from 12 noon 
to 7 p. m., as may also any member who finds the 
voting hours of his own chapel to be inconvenient. 


Union printers to the number of 120 are on 
strike against the Wichita (Kan.) “Eagle” and 
“Beacon.” The strike followed when publishers re- 
duced wages 20 per cent when they shortened the 
working hours to “conform” with the graphic arts 
code. The latest wage cut was the third and largest 
one, two previous slashes of 10 per cent having 
been accepted since the beginning of the depres- 
sion. A bunch of imported employees, commonly 
known as “Flagg’s Rats,” have been installed and 
are being paid from $3 to $5 more than printers of 
Wichita—long-time residents, taxpayers and home- 
owners—were asking, and are working from twelve 
to twenty hours a day, “conforming” to the code. 
One of the striking printers had been an employee 
of the “Eagle” for forty-seven years, but immedi- 
ately took his place on the firing line when his 
union decided to resist any further encroachment 
upon the wages and working conditions of its 
members (the old “Missouri River” spirit in ac- 
tion!). 

Chauncey L. Booth, printer-sailor, on his latest 
voyage, now headed toward the antipodes, with 
H. M. Whitmore, another member of the Typo- 
graphical Union, as one of his shipmates, post- 
carded to union headquarters on his arrival in 
Honolulu that so far they were having a fine trip, 
and requested extension of their regards to all the 
“home guard.” Booth and Whitmore are guiding 
the destinies of the print shop on the good ship 
Mariposa. 

In the greatly regretted death of Fred L. Purdy 
at his home in San Francisco last Sunday the 
newspaper world lost one of its best known and 
most beloved figures, and organized labor, espe- 
cially the Typographical Union, one of its most 
sympathetic friends and stanchest supporters out- 
side the organization. Starting his newspaper 
career at the early age of 14 and devoting the re- 
mainder of his long and serviceable life to journal- 
-ism, as had his father, Horace E. Purdy, a noted 
editor and publisher of the East and Middle West, 
before him, the hand that had penned many stir- 
ring editorials and pleasing stories was stilled for- 
ever when Mr. Purdy succumbed at his home in 
Borica street after many months of illness. Born 
in Ohio in 1859, Fred Purdy began his journalistic 
career as a news writer on a paper in Belfast, 
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N. Y., owned by his father. Later he became iden-: 


tified with the Scripps-Howard organization and 
continued in its service with but one interruption 
as editor and columnist until the close of his life. 
Although Mr. Purdy’s activities were confined 
almost exclusively to the editorial room, he found 
pleasure in’mingling with his associates in the 
composing room and other mechanical departments 
of the various papers on which he was engaged, 
and there is a*legion of printers in New York, 
Cleveland, Indianapolis, and Portland, Ore., as 
well as San Francisco, who will learn of the pass- 
ing of Fred Purdy with the deepest sorrow. His 
funeral services were held last Tuesday at a San 
Francisco mortuary chapel, with Dean Gresham 
of Grace Cathedral officiating, following which 
the body was consigned to Portland, Ore., for in- 
terment. San Francisco Typographical Union is 
joined by atl other units of the newspaper frater- 
nity in extending a. heartfelt sympathy to Mr. 
Purdy’s prostrate widow and others of his bereaved 
relatives. ? ., 


Wonder if this additional citation will convince 
Mr. Unchangeable Mind that he is in error in his 
insistence that labor is organized and is still or- 
ganizing for none but purely selfish purposes? 
Organized labor is interested in and concerned 
about the welfare of all who toil, and is constantly 
engaged in demonstrating that interest and con- 
cern, as the following, from the Los Angeles “Citi- 
zen,” will show: 

“Organized labor in New York City not only 
scored a decisive victory, but the highest printers’ 
wage scale in its history, last week, when the board 
of arbitration awarded practically every demand 
of the striking non-union printers of the Ever 
Ready Label Company. The arbitration was the 
result of a controversy in that plant between the 
management and its non-union printers. Organizer 
Redman of New York Typographical Union No. 6 
conducted the arbitration proceedings for the strik- 
ing non-union compositors. The firm had strenu- 
ously opposed organization and worked employees 
all sorts of long hours in violation of the N.R.A. 
code. Upon complaint it was finally forced to arbi- 
trate the differences. The scale awarded by the 
arbitrator calls for $57 for a thirty-hour week. It 
provides for priority, $1 bonus for extras, and 
practically everything asked for by ‘Big Six’ in its 
new proposed book and job scale. In the face of 
the award, it is believed that the firm will welcome 
organization by the union. This is the highest 
wage ever set for printers, and it begins a new 
chapter in the settlement of wage disputes which 
is bound to have widespread effect. It is regarded 
as a strong point in favor of New York Typo- 
graphical Union, which is at present negotiating 
a wage scale.” 

His multitude of friends, and especially his fel- 
low members of Typographical Union No. 21, 
have learned with regret that Grant L. Munson, 
for more than thirty years head of San Francisco’s 
marriage license bureau, has been ordered by his 
physician to take a complete rest, due to a heart 
ailment. Only once before throughout his long 
occupancy of his present position has Mr. Munson 
been obliged to temporarily absent himself from 
his office because of illness. Every one of Mr. 
Munson’s fellow craftsmen is earnestly hoping for 
a speedy restoration of his health. 

F. C. Lippert, beloved by all in the Typo- 
graphical Union, especially the old-timers, was 
warmly welcomed when he visited the secretary’s 
chapel this week. This was the first call Mr. Lip- 
pert has made at headquarters in the last six 
months, he being obliged to waive his quarterly 
visit because of illness, which kept him rather close 
to his home in Sonoma County, but apparently in 
no way impaired his skill as a pinochle player, as 
many of his opponents who sat in with him at 
that game will freely testify. 

James H. Berry, whose death was announced in 
this month’s “Typographical Journal,’ was for- 
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merly a member of San Francisco Union and quite 
well known in. the book and job branch of the 
craft. He was a linotype operator. First deposit 
of his card with No, 21 was made in January, 1924, 
and the latest issue of a “traveler” to him by this 
union was in August, 1933. Mr. Berry died in 
Stockton, Calif., the 29th of last March of valvular 
heart disease. 


Aided by the officers of Chicago Union, forty- 
five employees of the Evaston (Ill.) “News-Index” 
are on strike. The office had previously operated 
as a so-called “open shop,’ and recently thirty- 
seven members of the composing room force signed 
a petition, which: was presented to the manager, 
announcing they had appointed the officers of 
Chicago Union to represent them under Section 
7a of the N.R.A. Negotiations had been in prog- 
ress for months in an endeavor to have the pub- 
lisher comply with code provisions regarding mini- 
mum wages. By paying less wages than other 
printing plants the publisher had been enabled to 
easily underbid competitors on commercial print- 
ing, but displayed the blue eagle, with the asser- 
tion ‘We Do Our Part.” 

By a vote of 94 to 5, printers on the “Call” and 
“News” of Paterson, N. J., to the number of 109 
ceased work on May 4. Union officials stated 
negotiations have been carried on since last Febru- 
ary in an endeavor to reach amicable terms, ac- 
cording to “Editor & Publisher,” and arbitration 
had been refused because for the last two years 
the publishers had been unwilling to arbitrate 
the wage dispute. 

Nineteen members of the I. T. U. are on strike 
against the Rome (N. Y.) “Sentinel,” asking a 
minimum wage and compliance with proper work- 
ing conditions. The president of the “Sentinel” 
company patriotically breaks forth with the state- 
ment that compliance with the union’s demands 
would be in violation of the newspaper code and 
contrary to the asserted statement by General 
Johnson, N.R.A. administrator, in September of 
last year, that “to employ only members of any 
certain organization would be illegal, as it would 
interfere with the rights of the individual.” Ho, 
hum! May we be preserved from these modern 
guardians of our “rights”! 

The three St. Louis daily newspapers have made 
immediate restoration of one-half of a 10 per cent 
wage reduction to all employees, and the remainder 
of the reduction will be restored November 1, ac- 
cording to reports. It is stated that the adjustment 
affects all mechanical employees, and that $500,000 
annually will be added to the purchasing power 
of workers in all departments of the paper. 

Paul Lanz Speegle, son of James M. Speegle of 
the Walter N. Brunt Press chapel, was among the 
graduates at the University of California on Friday, 
May 18, where he received the degree of doctor of 
laws. Speegle had already received his A. B. from 
Stanford University. 
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Ickes Makes Oil Field Wages 
Retroactive to Last September 


Secretary Ickes, oil administrator, has ordered, 
retroactive to September 2, 1933, minimum wage 
rates recently established for drillers and helpers 
employed by oil companies and oil operators. 

Employees of drilling contractors who were not 
formally brought within the terms of the oil code 
until December 21 will share in the retroactive 
benefits. A substantial payment to employees af- 
fected by the order was expected. 

The minima established March 20 by the secre- 
tary for drilling employees were: Rotary tools 
drillers, $1.25 an hour; helpers, 75 cents; cable 
tools drillers, $1; helpers, 9714 cents. Rates prior 
to the March order ranged as low as 6714 cents. 


The number of families on relief throughout the 
nation was larger on April 1 than at the same time 
in 1933, the Department of Commerce reports. 
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MAILER NOTES 


By LEROY C. SMITH 


The regular monthly meeting of the union will 
be held at the Labor Temple on Sunday, May 20. 


While the “outlaw” line holds fast and tight, 
presenting a solid front to the “enemy,” the M. T. 
D. U. line continues to “crack.” Not very long ago 
one of the “wheel-horse” locals of the M. T. D. U., 
Cincinnati Mailers’ Union, withdrew from that or- 
ganization. Just now, a little farther West on the 
Mailer map, another union is seething with revolt 
against the domination of a do-nothing M. T. D. U. 
hierarchy. 

It is therefore gratifying to note that Oklahoma 
City Mailers’ Union No. 30 at its April meeting 
instructed its secretary to pay no further dues to 
the M. T. D. U. The question of withdrawing 
from the M. T. D. U. will be taken up at the May 
meeting of the Oklahoma City union. Oklahoma 
City Mailers’ Union was organized May 2, 1916. 
The official letterheads of that union show their 
affiliation with the I. T. U., Oklahoma city and 
state printing trades bodies, but no mention of 
official relationship with the M. T. D. U. Evi- 
dently “the tie that binds,” so far as the M. T. 
D. U. is concerned, is none too strong “way out 
West” in Oklahoma. 

Secession from the M. T. D. U. on the part of 
the Oklahoma City Mailers’ Union means the addi- 
tion of another star and stripe to the “outlaw” 
flag. The secession of the Oklahoma union would 
make seven “outlaw” unions, not counting Detroit, 
Mich., and Albany, N. Y., that have not withdrawn 
or been suspended by the M. T. D. U., although 
they have paid no dues to that organization for 
several years. Approximately, of 3000 mailers, 
1000 are not affiliated with the M. T. D. U. In 
1929 there were only some 800 “outlaw” mailers. 

Although the same was published in the May 
“Journal,” the secretary-treasurer of the M. T. 
D, U. has had printed and broadcasted circulars 
giving his views of the Mailer issue. Another 
sample of “due economy” being observed by the 
M. T. D. U. officers. 

In political circles the secretary-treasurer was 
generally looked upon as being of a rather conser- 
vative trend of mind. It therefore may be some- 
thing in the nature of a surprise or shock to many 
to read in the statement issued by him the advo- 
cating of secession from the I. T. U. He says * * * 
“that if mailers are to succeed they must secede 
irom the I. T. U.,” which sounds like the “battle 
cry” of a “flaming crusader.” It would be simply 
a case of suicide for mailers to secede from the 
I. T. U. From the I. T. U. they receive the same 
henefits as the printer members. From the M. T. 
D. U. they receive no benefits—simply taxed to 
keep up a do-nothing M. T. D. U. executive 
council, 


————_g—____ 
BUTTE COPPER MINERS’ STRIKE 


Union copper miners, mechanics, electricians and 
allied workers, who quit work in three of the Ana- 
conda Copper Mining Company’s holdings at 
Butte, Mont., when their demands for a thirty- 
hour week and hourly minimum wage of $1.20 
were refused, are still on strike. 
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CITY EMPLOYEES AND SALARY CUT 

Conditioned on an agreement by six members 
of the San Francisco Board of Supervisors to 
oppose any charter amendment “detrimental to 
the interests of the municipal employees,” the San 
Francisco Federation of Municipal Employees has 
agreed to accept a 50 per cent restoration of the 
10 per cent salary reduction now in force, effective 
for the fiscal year beginning July 1. This was the 
statement of Cameron King, president of the Fed- 
eration, following a meeting held Tuesday night of 
this week. The meeting was informed that five 
supervisors are ready to sign the agreement, and 
the sixth is expected to join them shortly. 

SS 
PROTEST CODE INTERPRETATIONS 


Since the going into effect of the graphic arts 
and newspaper codes considerable turmoil has 
arisen, especially as to the interpretation by some 
employers in the commercial end of the provisions 
thereof. This has happened right here in Los An- 
geles, and no doubt elsewhere, where unscrupulous 
non-union employers try to take every advantage 
of their employees. At the last meeting of the Los 
Angeles Allied Printing Trades Council a resolu- 
tion was adopted protesting such practices. It is 
to be sent to code authorities and presidents of the 
five international printing trade unions.—Los An- 
geles “Citizen.” 


BANS COMPANY UNIONS 


Bernard S. Deutsch, president of the Board of 
Aldermen of New York City, has announced that 
company unions will be outlawed and collective 
bargaining made ‘mandatory in all franchises issued 
by the city in the future. 

As chairman of the franchise committee of the 
Board of Estimate he made public a new “labor 
rights” clause which is a part of the pending bus 
franchise of the Avenue B and East Broadway Bus 
Company. 

After its incorporation in the Avenue B fran- 
chise the city, it was stated, will insist on writing 
it into franchises for forty other bus routes which 
will come up for action in the near future. 

The new clause not only establishes the princi- 
ple of collective bargaining, but gives the mayor 
and the Board of Estimate the right to intervene if 
it considers the questions of hours, wages and 
working conditions unsatisfactory. 

Edward Levinson, labor editor of the New York 
“Evening Post,” says “the city’s new labor rights 
clause is unique among franchises issued by muni- 
cipalities.” He adds: “It follows the principles laid 
down in Section 7-a of the National Recovery Act 
and elaborated on in Senator Wagner’s proposed 
industrial disputes act.” 
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In purchasing union-made merchandise you are 

fighting labor’s battles. 


TO FIGHT SWEATSHOPS 


City officials and N.R.A. code enforcement au- 
thorities are being invited to attend a meeting 
Friday night in the Y. W. C. A. building, 620 Sut- 
ter street, at which will be launched a campaign 
against sweatshops in San. Francisco, particularly 
in Chinatown. 


The meeting is being sponsored by the San 
Francisco Anti-Sweatshop League, composed of 
representative citizens of this city and spokesmen 
for organized labor. 


The league seeks to focus public opinion on the 
existing sweatshop evils and to mobilize public 
opinion in a campaign for the enforcement of 
health ordinances which forbid basement and 
overcrowded shops and for the enforcement of 
minimum wage rates, hours of labor and working 
conditions prescribed by the various needle trade 
codes. 

Wholesale violations of the codes by Chinese 
shops, which contract for white jobbers, is charged 
by the league officials. Evidence of such violations 
will be presented at Friday night’s meeting, it is 
asserted. 


Among the speakers will be Rose Pesotta, or- 
ganizer of dressmakers for the International 
Ladies’ Garment Workers’ Union, who recently 
made a personal investigation of conditions in Chi- 
nese garment shops, and whose findings attracted 
nation-wide attention. 

Sponsors of the meeting include Mrs. Alexander 
Meikeljohn, Bishop Edward L. Parsons, John 
Barry, Rev. J. H. Strayer, Mrs. George Wolfe, 
Y. W. C. A.; Rev. James H. Price, Paul Scharren- 
berg, secretary-treasurer California State Federa- 
tion of Labor; Edward D. Vandeleur and John A. 
O’Connell, president and secretary San Francisco 
Labor Council; Sarah Hagan, United Garment 
Workers; Hugo Ernst, Waiters’ Union; Frank 
Becker, Amalgamated Clothing Workers; Israel 
Feinberg, vice-president International Ladies’ 
Garment Workers’ Union; Rose Pesotta, David 
Gisnet and Samuel S. White. 
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S..F. LABOR COUNCIL 


Labor Council meets every Friday at 8 p. m. at 
Labor Temple, Sixteenth and Capp streets. Secre- 
tary’s office and headquarters, Room 205, Labor 
Temple. The Bxecutive and Arbitration Committees 
meet every Monday at 7:30 p. m. Label Section 
meets first and third Wednesdays at 8 p. m. Head- 
quarters phone, MArket 0056. 


Synopsis of Minutes of Meeting Held Friday 
Evening, May 11, 1934 
Called to order at 8 p. m. by President E. D. 
Vandeleur. 


Roll Call of Officers—All present. 


Minutes of previous meeting approved as printed 
in Labor Clarion. 

Communications — Filed — Minutes of Building 
Trades Council. Congressman Richard J. Welch, 
in re a graduated federal tax on cigarettes, based 
on selling price of packages. 

Referred to Labor Day Committee—Electrical 
Workers No. 6 have decided to parade on Labor 
Day. 

Referred to Officers—Ferryboatmen’s Union has 
changed its name to Ferryboatmen’s Union of the 
Pacific. Local 38-79, International Longshoremen’s 
Association, copy of letter addressed to the mayor, 
protesting against methods of chief of police in 
policing the waterfront during the strike and inter- 
fering with right of strikers to picket unfair docks. 

Referred to Executive Committee—Civil Service 
Commission, soliciting suggestions as to the formu- 
lation of new rules dealing with sick leaves of 
civil service employees, and conditions of disability 
leaves with pay, pursuant to Section 153 of the 
city charter. Tom Mooney, 31921, requesting 
financial assistance to defray expenses of habeas 
corpus application in the United States District 
Court. Teamsters’ Joint Executive Council No. 7, 
requesting placing on the “We Don’t Patronize 
List” of Vargas Bros.’ dairies, 899 Franklin street, 
Santa Clara, Calif. 

Referred to Label Section and Trades Union 
Promotional League—From Broom and Whisk 
Makers’ Union No. 28, 318 West Twenty-first 
street, Los Angeles, stating they are the only union 
broom makers organized in California. American 
Federation of Hosiery Workers, regarding the 
boycott on Real Silk Hosiery Mills products of 
Indianapolis, Ind. 

Resolution presented by Delegates E. D. Van- 


WE DON’T PATRONIZE LIST 


The concerns listed below are on the ‘‘We 

Don’t Patronize List” of the San Francisco 

Labor Council. Members of Labor Unions 

and sympathizers are requested to cut this 

out and post it. 

American Tobacco Company. 

Baker, Hamilton & Pacific Co. 

By Block Service, 251 Kearny. 

California Building Maintenance Co.,20 Ninth 

Clinton Cafeterias. 

Co-Op Manufacturing Company. 

Domestic Hand Laundry, 218 Ellis. 

Ernest J. Sultan Mfg. Co. 

E. Goss & Co., Cigar Mfg., 113 Front. 

Foster's Lunches and Bakeries. 

Goldberg, Bowen & Co., grocers, 242 Sutter. 

Goldstone Bros., manufacturers of Dread- 
naught and Bodyguard Overalls. 

“Grizzly Bear,” organ of N. S. G. W. 

Hollywood Dry Corporation and its Products. 

Manning's, Inc., Coffee and Sandwich Shops. 

Mann Manufacturing Company, Berkeley. 

Market Street R. R. 

Marquard’s Coffee Shop and Catering Co. 

Morrison's Funeral Home, 401 Baker. 

Purity Chain Stores. 

m Neon Corporation, 690 Potrero Ave. 
San Francisco Biscuit Co. (located in Seattle) 
The Mutual Stores Co. 

Torino Bakery, 2823 Twenty-third. 

Traung Label & Litho Co. 

Union Furniture Co., 2075 Mission. 

All Barber Shops open on Sunday are unfair. 

All non-union independent taxicabs. 
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deleur and John A. O’Connell, petitioning Board 
of Supervisors to include in the budget the sum 
of $234,000 for purchase of new street lights, and 
make a great saving in future years for costs of 
street lighting. On motion, adopted. The resolu- 
tion follows: 


“Whereas, More than 17,000 street lights in the 
City and County of San Francisco are owned by 
the Pacific Gas and Electric Company, and this 
company has made it a practice to charge the city 
exorbitant rates for lighting these lights on the 
ground that such rates are necessary to amortize 
the company’s investment; and 

“Whereas, The City and County of San Fran- 
cisco and its taxpayers would save approximately 
$313,000 annually of the $766,000 which is now 
paid for street lights if this lighting system were 
owned by the city; and 

“Whereas, The Public Utilities Commission and 
the mayor have placed in the budget for the fiscal 
year 1934-1935 the sum of $244,000 with which to 
acquire a substantial portion of the privately owned 
street lighting system; and 

“Whereas, The expenditure of this sum would 
make it possible to operate approximately 50 per 
cent more lights in the districts affected and at 
the same time bring about an annual saving of 
$28,000 in street lighting costs, thus saving more 
than 12 per cent on the investment; therefore, be it 

“Resolved, That the San Francisco Labor Coun- 
cil strongly indorses the inclusion in the 1934-1935 
municipal budget of this item for the purchase of 
street lighting equipment, and urges that the San 
Francisco Board of Supervisors give its unanimous 
approval to this appropriation; and that copies 
hereof be forwarded to the mayor and to each 
member of the Board of Supervisors.” 

Report of Executive Committee—In matter of 
proposal of Eureka Valley Promotion Association 
asking Council’s co-operation in securing a budget 
appropration in the budget of school department 
for purchase’ of outdoor recreation grounds for 
Mission High School, and suggesting adjacent half 
block for that purpose. Recommended adoption 
and that petition be sent to City Board of Educa- 
tion. Concurred in. Laundry Workers’ applica- 
tion for boycott of Superior Blanket and Curtain 
Laundry. Recommended that Council declare its 
intention. Concurred in. 

Report in re agreement between Market Street 
Railway Company and Division No. 1004 of Amal- 
gamated Association of Street and Electric Rail- 
way Employees. Committee rendered full report 
of its investigation at a hearing before committee 
Monday, May 7, when George Durand, tenth In- 
ternational vice-president, and executive board of 
Division No. 518 were present and gave informa- 
tion in regard to the terms of said agreement and 
explanations thereof, together with manner of the 
making and acceptance thereof by Division No. 
1004. (Full report of the proceedings are printed in 
Labor Clarion, issue of May 18, 1934, which is here- 
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KELLEHER & BROWNE 
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with incorporated in these minutes, and all docu- 
ments therein referred to are made part of the 
records of the Council). Committee recommends 
that the Council protest to the Amalgamated As- 
sociation of Street and Electric Railway Em- 
ployees of America the purported agreement with 
the Market Street Railway Company, and that 
inasmuch as the said agreement has been identified 
with Division No. 1004 of said International. Union, 
and in violation of instructions of President W. D. 
Mahon, that he be requested to repudiate the said 
agreement and revoke the charter of said Division 
No. 1004. After motion duly made, carried and de- 
bated, the report of the committee, with its recom- 
mendations, was unanimously adopted and con- 
curred in. 

Reports of Unions—Cooks No. 44 are going into 
the fourth week of their strike, and are informed 
that President Flore of the International Union 
is on his way to this city; object to the attitude of 
the police in their strike. Cannery Workers arc 
having difficulty in negotiating with the Alaska 
Packers’ Association and complain of police inter- 
ference; are being discriminated against and their 
jobs filled by Chinese and Filipinos. Longshore- 
men reported their union on strike, and are deter- 
mined to improve their conditions of employment; 
protest the activity of the police in going out of 
the way to assist the employers; many college and 
university students are working on the waterfront, 
taking the places of union men; non-union workers 
are being berthed at the various docks and on 
board ships. Bakery Wagon Drivers have been 
very successful in their organizing campaign, and 
now claim nearly 100 per cent organization; the 
police have harassed their agents also. Window 
Cleaners relate their efforts to organize window 
cleaners employed by Eagleson’s store. Motion 
Picture Projectionists have negotiated an agree- 
ment calling for a thirty-six hour week and a 15 
per cent increase in compensation. 

Trustees reported favorably on bills presented, 
and warrants were ordered drawn to pay the same. 

Boilermakers announced the dance held by them 
for the following Saturday evening. Longshore- 
men invited participation in their parade up Mar- 
ket street Sunday afternoon, and the mass meeting 
to follow in the Civic Center. 

New Business—Moved that the Council place 
Alaska Packers’ Association on the “We Don't 
Patronize List.” On motion, referred to executive 
committee, pursuant to laws of the Council. 

Receipts, $432.50; expenditures, $221.49. 

Council adjourned at 10 p. m. 

Fraternally submitted. 

JOHN A. O’CONNELL, Secretary. 

Note. All union members, families and friends 
are reminded of their duty to demand the union 
label, union card and union button in making 
purchases and the employment of labor; and to 
patronize the Municipal Railway whenever pos- 
sible. J. A. O’'C. 

ae ee 
INCREASED HOSPITAL COSTS 

Rising cost of food, medicines and other supplies 
used at the San Francisco Hospital has increased 
the cost per patient 36 cents per day during the 
current fiscal year, according to a report of Dr. 
J. C. Geiger, director of public health. 
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PRESIDENT’S COLUMN 


By EDWARD D. VANDELEUR 

Pacific Gas and Electric Company.—In its latest 
publication the Pacific Gas and Electric Company 
again has gone out of its way to take a gratuitous 
slap at public ownership in general and at San 
Francisco’s Hetch Hetchy project in particular. 
in the May number of “P. G. and E. Progress,” 

monthly periodical printed with ratepayers’ 
nioney and distributed to all consumers of the 
company, appears an article entitled “Power 
jonds Defeated,” in which is recorded the fact 
that voters of Lodi recently defeated a proposal 
io build a city-owned power plant to provide elec- 
tricity for the present city-owned ‘distribution sys- 
icin, Now supplied by the P. G. and E. The article 
then drags in the Hetch Hetchy project, literally 
)\ the heels and without connection, as a “hor- 
rble example” of public ownership. No one could 
zitimately object to publication with ratepayers’ 
uioney of advertising designed to increase P. G. 
wid E, business through sale of gas and electricity. 
\Ve do object very strongly, however, to the use 
oi the public’s money to distort and malign the 
public’s business in the selfish interests of the 
power trust. Such propaganda comes with poor 
race at a time when this same company has defied 
public regulation by the California Railroad Com- 
uission and is indefinitely delaying a legitimate 
rate cut by legal subterfuge and every trick and 

vice within its power. This continuous use of 
tie ratepayers’ money for attacks upon govern- 
ment and public ownership is a subject which 
might well be investigated by the Railroad Com- 
niission, 

Chauffeurs’ Union.—Brother Acton, secretary of 
tie Chauffeurs’ Union, reports the following broth- 
‘son the sick list: W. L. Kracke, D. Lehman, 
|. A. Todd, P. C. Hanlon, G. L. Mayfield, R. L. 
liudson, L, Kolar, W. Chamberlain, E. F. Furlong, 

Newberry and O. E. Sattler. The members of 
‘)e union wish all of the sick brothers a speedy 
overy. Brother Sutton, president of the Chauf- 
urs’ Union, says: “The chauffeurs will be in the 
‘hor Day parade this year with a brass band and 
‘loat and will win first prize.” Brother McManus, 
io, by the way, is vice-president of the State 
‘deration of Labor, reports rushing business at 

office of the union. All the non-union indepen- 
nt taxicabs on the waterfront are desirous of 
‘playing the union sign on their cabs. Now, 
it is the real spirit, and it is hoped by us all 
‘y will sign up and become a part of the Ameri- 
n Federation of Labor through the Chauffeurs’ 
Union, Local No. 265. 

Milk Wagon Drivers.—Brother Casey of the 
Milk Wagon Drivers’ Union wishes to thank the 

hor Clarion for the wonderful support given 
the union and says members of the union are 
manding the Labor Clarion be forwarded to 
their homes, as they wish to know what success 
the other unions are having and, if possible, be 
aie to assist them in their troubles. The Good 
brothers’ dairy is still on the unfair list of the 
Milk Wagon Drivers’ Union. The delegates will 
picase take notice; and wherever you see their 
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San Francisco 


“been called by death since last reports: 


wagon stop to deliver milk, try and reach the cus- 
tomer and advise them that the: Good Brothers’ 
Dairy is unfair and is not doing its part to bring 
back better times. Many of the mitk wagon driv- 
ers are out of employment, and you can assist 
them if you will purchase your milk from the 
wagon. Remember when you go to a store to buy 
a bottle of milk you are taking bread and butter 
from some driver’s family. 

Street Carmen, Division No. 518.—Brother Wal- 
ter Stone, delegate to the San Francisco Labor 
Council, says the Chauffeurs are mistaken when 
they say they will win first prize on Labor Day, 
and advises them the street carmen will also be 
in the parade with a brass band and float, and the 
carmen are not to be outdone by the Chauffeurs. 
Brother Wormuth, sick investigator for the Car- 
men’s Union, reports that Brothers Robert Wen- 
delt and George Kelly are at St. Joseph’s Hospital; 
also Brother Ralph Shire is at Mary’s Help Hospi- 
tal. All are very sick but are getting along nicely. 
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CLEANERS AND DYERS WIN STRIKE 


Union recognition, classification of wage scales 
and the thirty-six-hour week were granted to the 
Cleaners and Dyers’ Union as the result of a strike 
lasting less than twenty-four hours this week. 
More than two thousand workers were involved 
in the walkout, which was reported to be 100 per 
cent. Not all of the employers signed the agree- 
ment, however, and seventy-five of the workers 
are still on strike, it is reported. 

ee 
DEATHS IN UNION RANKS 


The following members of local unions have 
Andrew 
Maisel, member of Machinists’ Union No. 68; Y. H. 
Young, Ferryboatmen’s Union of the Pacific; A. J. 
Silveria, Ferryboatmen’s Union of the Pacific; 
John O. Knight, Masters, Mates and Pilots’ Union; 
Joseph McGrath, Teamsters’ Union No. 85; Harry 
O. Brewer, Waiters’ Union No. 30. 
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Emergency Relief Committee 
Sends Resignations to Mayor 


Handing their resignations to Mayor Rossi last 
Tuesday, with a statement explaining their action, 
the Citizens’ Emergency Relief Committee asked 
that they become effective August 1. The mayor 
is said to have received them “with surprise and 
regret.” 

The statement of the committee was to the effect 
that the work had grown to such magnitude that 
it was convinced that the relief problem now calls 
for a more permanent organization. 

The committee consists of Judge M. C. Sloss, 
Mrs. Earl Treadwell, Mrs. Paul E. Springer, W. P. 
Fuller Jr., Russell D, Carpenter, John A. O’Con- 
nell, Charles H. Kendrick, Joseph B. Smith, Frank 
Belgrano, Harry A. Milton and Colbert Coldwell. 
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CULINARY NOTES 


By C. W. PILGRIM 

The strike of the hotel cooks has entered upon 
its fifth week, with no prospect of settlement in 
sight. The hotels are all being regularly picketed 
and the men are determined to keep at it. Very 
few desertions have had to be recorded so far 
from the ranks of those who walked out. Local 44 
is paying strike benefits to those of its members 
who are in need, and all the men are eating twe 
Square meals each day in the union hall. Last Sun- 
day the boys from Locals 110 and 44 turned out 
and took part in the demonstration from the water- 
front to the City Hall that was put on by the 
striking waterfront workers. Brother Lavenc 
spoke for the culinary workers and was accorded 
a fine reception from the strikers assembled on the 
square. 

The Pig ’n’ Whistle chain of restaurants has 
thrown away the blue eagle and is operating open 
shop. The excuse is that the company has con- 
sistently operated at a loss for the last several 
months. While they were among the first to sign 
up under the N.R.A., now even the scale that the 
blue eagle calls for is too much. In the houses 
operated by this company the wages of the chief 
cook for a six-day week are $21, while the dish- 
washers receive $10 for the same number of days. 

Remember to stay away from the Roosevelt, on 
Sixth; Natov’s, Van Ness and Market; all the 
White Log Taverns, and Foster’s and Clinton’s 
cafeterias. They are all unfair to organized labor. 

——$___g___ 
THEODORE HAS A BIRTHDAY 

The many friends of Theodore Johnson (and 
who is there connected with the labor movement 
in San Francisco who is not a friend of that grand 
old fighter in labor’s army?) were congratulating 
him last Sunday on his having reached the sev enty- 
fifth milestone in life’s journey. And what made 
the felicitations of his friends more than ordi- 
narily hearty was the realization that the occasion 
found him enjoying better health than for several 
years past, with the assurance that many more 
birthdays will be enjoyed by him before he takes 
a well-earned rest. Brother Johnson is the efficient 
assistant to John O’Connell, secretary of the 
Labor Council. 

ee 
TRUST AND HOPE 

In this age of slogans George Young of Glen- 
coe submits this: “Formerly our coin slogan was 
—TIn God We Trust.’ Hereafter, with the new 
dollar it may be—‘I Hope That My Redeemer 
Liveth.’”’"—Chicago “Journal of Commerce.” 
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UNION-LABELED MILK 


The movement for the introduction of the union 
label in the dairy industry and its popularization 
as a means of extending the influence of union 
labor in all branches of that industry, is making 

progress. The union label here de- 
picted means what it says—100 per 
cent union—when appearing on milk 
bottles or containers of other dairy 
products, according to M. E. Decker, 
assistant general manager of the 
Dairymen’s Union of California, who 
says: 

“Irrespective of what has gone be- 
fore, it now rests with all of us to remedy the 
different ‘troubles’ of the milk business among 
ourselves. If we want to support organized labor 
it behooves us to patronize 100 per cent milk; that 
is, milk produced by the members of the Dairy- 
men’s Union of California, milked by the members 
of Dairy and Creamery Workers’ Union, Local 
No. 304, and delivered to the consumer by drivers 
of the Milk Wagon Drivers’ Union, Local No. 
226. Support of these various units not only gives 
100 per cent union milk, but more milk and at a 
price all can pay. 

“The Dairymen’s Union of California has re- 
cently incorporated in order that the above may 
be accomplished. 

“It is the purpose of this new ‘union’ to further 
the combined interests of the producer, distributor 
and consumer in a manner that will stabilize the 
market price of milk, create additional employ- 
ment for union labor, and increase the consumption 
of milk. All of those interested in the new ‘Dairy- 
men’s Union of California’ are men who are work- 
ing for the greatest welfare of the greatest num- 
ber, and nothing is being done by that organiza- 
tion for the self-aggrandizement of any individual 
or group of individuals, but for the happiness of all. 

“It is necessary for all who are union-minded 
to get behind the new 100 per cent union milk and 
help the Dairymen’s Union of California carry out 
its plans. 

“All are invited to participate in our activities 
to create a stabilized milk industry—100 per cent 
union, with fairness to all and favoritism to none.” 

The local representative of the Dairymen’s 
Union of California, M. E. Decker, is accessible 
at all times to answer inquiries concerning the 
functioning of the Dairymen’s Union of California. 
He urges that any who are not familiar already 
with the purposes of this new “union” call on him 
at Douglas 5962 for further information. 
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JOE MOVES TO LOS ANGELES 

Organizer Joseph M. Casey of the American 
Federation of Labor has been instructed by Presi- 
dent Green to devote the major part of his time to 
this field, it is understood. At present he is paying 
particular attention to the situation confronting 
the Tire and Rubber Workers, whose employers 
are alleged to be doing everything possible to dis- 
rupt the union, which has a large membership. 
Brother Casey has brought his wife and little 
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daughter down from San Francisco, and has estab- 
lished them in a home here.—Los Angeles “Citi- 


zen.” 
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PRESIDENT FLORE HERE 


Breakfasting at his home in Cincinnati last 
Wednesday and dining in San Francisco the same 
evening was the experience of Edward Flore, 
president of the Hotel and Restaurant Employees 
and Beverage Dispensers’ International Alliance. 


. The head of the culinary workers was called here 


in an attempt to reconcile the differences between 
the Cooks’ Union and the leading hotels, and he 
used air transportation to make the journey. He 
was met by Hugo Ernst and other local officials 
of his organization who have been endeavoring to 
bring to a successful conclusion the strike which 
was inaugurated some five weeks ago. 


_————— 
A COMMENDABLE CHARITY 


St. Dorothy’s Rest, a summer home for con- 
valescent and crippled children and a rest home 
for young business women, opened for the sea- 
son on Tuesday, May 15, according to Mrs. James 
Otis Lincoln, who is the executive manager of 
this Community Chest agency, which is located 
near Camp Meeker, in Sonoma County. Mrs. Lin- 
coln reports many pitiful cases of needy children 
who are looking forward eagerly to the brief vaca- 
tion which social workers will arrange for them at 
St. Dorothy’s. 
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Union Tobacco Factory Products 
Now Available in San Francisco 


“All of the products of Brown & Williamson are 
union-made and bear the union label of the To- 
bacco Workers’ International Union,” said J. E. 
Brooks, division manager for that firm, who is 
making a tour of his territory and contacting the 
trade. 

Brown & Williamson conduct great factories at 
Louisville, Ky.; Winston-Salem, N. C., and Peters- 
burg, Va., and their principal brands of cigarettes 
are Raleigh, Kool (mentholated), Wings and 
Avalon. They also manufacture cigarette and pipe 
tobacco, the former being Target and Bugler, and 
the latter Sir Walter Raleigh, Catcher, Dial, 
Golden Grain and Old North State. 


Friday, May 18, 1934 


ADDRESS BY GALLAGHER 


John D. Barry, well-known writer and lecturer, 
will address the mass meeting at the Dreamland 
Auditorium Saturday evening, May 19, at which 
Attorney Leo Gallagher will describe his experi- 
ence in Germany, from where he has recently 
returned. 


Gallagher, well known for his activity in the 
Tom Mooney case, was sent to Germany by the 
International Committee to Aid Victims of Ger- 
man Fascism, of which Lord Marley is the chair- 
man. Gallagher was the American representative 
on the international committee of attorneys se- 
lected to defend Torgler, Dimitroff, Popoff and 
Tanev, charged with burning the Reichstag 
building. 

Even though during the trial Prime Minister 
Goering and Minister of Propaganda Goebbels 
testified against the accused, they were acquitted, 
largely on the strength of the evidence of their 
innocence gathered by Attorney Gallagher and the 
international committee of attorneys on which he 
served. 
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BUT DID SHE FALL FOR IT? 


Wife—Mrs. Jones has another new hat. Hubby 
—Well, if she were as attractive as you are, my 
dear, she wouldn’t have to depend so much upon 
the milliner—‘‘Buen Humor” (Madrid). 
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